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Align with the CCF VPEL

Purpose Allows the warker to work on assets which are in an isolated state up to Ne twori k S
and including 1k

Competency Class 6A Low Voltage Isolated Works
6C Overhead Service Connect and Disconnect

On site assessment forms for :

7E Low Voltage Jointing Polymeric only
71 Low Voltage Service Connections tension

* 1. Restricted Area Entry —

o

akere

P M . . [Activity: [ Date: ]

. Permit recipien s e I g

Assessor: | -
° On-site Observation Assessment is to be completed when a werker has been trained and has undergone
® e r l l I I S S l l e r sufficient experience in the discipline (under supervision) that demonstrates to the employer that the - nent i
worker is competent to undertake of carry out the activity. e and size, structure arangement, and installation method. 0
. WEL Procedures ing srrangements fide specific comments on task observed

* 4. Vegetation e O

.

1o one}

® 6 . Ove rh ea d CO n St ru Ct i O n Outcames and Performance Criteria ‘ e

Outcome 1 2 face an angle pole)
Explain how to install and joint electricity network overhead conductors. & service plans.

e 7.Underground Works

1. Identify the aluminium/aluminium alloy/copper canductor on the conductor board

. .
e 8. Switchi ng P . e P T

on permit % when complete

=quired for the job and attach to the pole.

o
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etent
*  Cuon the bottom -ompetency management system
. . nents
e 10. HV Supply Electrician s Competen

=sults and determine if more practice, experience and on job training is required
sperviser and rebock on-site cbservation assessment for employee
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8. What are the rules around OfH lines crossing railway tracks?
+ Nosleeves in the crossing span
+  Deublearmed or terminated on both sides
* _Span no more than 50m
9. How deep do you bury a softwood pole?
*  1/6 the length of the pole (i.e. 9m pole bury 1.5m)

nee

& fallowing pieces of evidence must be provided to support this on-site observation

O 0o

Start
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3ph of employee undertaking activity

Assessor name: Signature:

Date ‘
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Assessment

AVEL

Networks

WEL's Workplace Assessors use
the on-site assessment criteria
for practical assessment of
competency.

elLearning is also used for
assessment. Learning modules
contain a quiz to strengthen the
learning.
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Role specific inductions ensure - =l
new staff to WEL are assessed
as part of the on-boarding
process.
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Learning

Management £ el | JNetwo.-ks
System e e Sl
Competency is managed in WEL i

Educated, our Learning
Management System (LMS).

The LMS is Totara Learn hosted
by Catalyst.

Supervisors and managers have

access to their staff record of
learning.
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Diisplaying 1= 3 of 3 results
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eLearning : - ””EL
. . - Networks
WEL training is developed in
house with our training team
and learning modules placed in

WEL Educated.

The learning module content is
delivered by staff via video,
photos and audio.

8.6 Emergency Switching Process

Move the slider to view each step in the process to enable the next button.

Network Outage Access
Management Permits and
Switching (NOAMPS) learning
has recently been completed by
over 300 staff and contractors.

Enabling our communities to thrive




e —
® Expulsion Dropout fuses (EDOs) Q
SYSCON requires you to open an Expulsion dropout fuses (EDOs) on a pole. Expulsion Dropout fuses (EDOS)
“You are clear to open, remove, and tag DD128.” Take the hot stick to the EDO. k
Isolation requirements Net or s
+ Open
* Remove

WEL training is interactive to L T

Fuse links removed (Visual break).
Hot Stick

keep trades people engaged. e |

is now open, removed,
‘and tagge « Earth bottom side of DDXXX toward XXXX.
8.7 Isolation and Earthing Requirements

structions to reveal the isolation and ear

The network section must be isolated before @
applying any earths

In accordance with SM-EI, the points of solation (@ 8
and earthing switches providing earthing must be
locked in position where it is practical.

If a Circuit Breaker has been closed to provide @
earthing continuity, the Circuit Breaker must be
locked, closed and disabled.

When a Circuit Breaker is withdrawn from a cubicle
exposing employees to spouts, access to the spouts Test and label neutral (Generator)

must be closed, locked and tagged.

@ Test to confirm the neutral

Move the neutral tag on to the tested
neutral leads

OR-101 - ADV Switching Operation Part 4

Turminterlock anti-clockwise ) and CB rackable Start generator
then the handle to close the earth switch
for RMXX2 and RMXX3 Ensure the generator breaker is in the ‘open’ position. Start generator and run
idle for five minutes.

Isolation requirements

Click on the generator switch to start the generator.
« Open

« Remove from service position (isolate)

« Lock access to the busbar shutters

s “‘ .
. o
Visual break Isolated. 0.001M -
: . i i & TESTED AND Fun
=== Earthing Requirements Q FROEDAS Star
. ==nl"] o . . .

Test
e SArETY
K
n a | wsmliso
Live Terminals

Isolate at Source }
e

Handle Handle

Before Opening
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Something Different r“EL

Networks
WEL Informed Podcast, LV Works
Management Process.
Episode

1. Purpose / Scope

2. Planning work

3. LV Work Permits

4. Live LV Work

5. LV Switching Operations q '

6. lIsolation and bonding *'*“'""‘““"""‘||"* N ¢-|||‘n|‘uuuh||'||‘jh

LV Works Ma nﬂgement

Episode Cne 22 February 2024
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AVEL

Networks
: i I Network Permits e :
1. NOAMPS | pEL |
. ‘ Permit Responsibilities
2. Generator connection
a) J-type WL
b ) D / n type Switching Operations

c) Generator port
d) Single premises
Supervision of staff / trainees |l = tq e i
TTM Worker = R —

Data Logger Connection i L

Substation Battery Testing

Working on isolated
overhead high voltage lines
8. LV Work Management

No LW

Netwarks
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Menu

E‘ Supervision of trainees
Trainee PEW

Ne twor k S Trainee PEW

WEL's Responsibilities

Questions

Scenario 12

cenario 13

Click on Exit to return to the course page to complete the
Knowledge check quiz

e B

End of module
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